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Today librarians are developing into a professional group that
demands attention and appreciation from those people who are interested
in the cultural and educational growth of our nation. Persons applying
for library positions are no longer employed solely on the basis of their
ability to arrange books and to keep records of circulation. Librarian-
ship is a substantially representative profession, which requires of its
members the quantity of professional degrees and the qualities of leader¬
ship, imagination and initiative. The librarian today is an interpreter
and supplier of knowledge for today and tomorrow's complex existence, as
well as a preserver of our national heritage.
Librarians contribute to the cultural pattern of our national
life generally. Most of the specific contributions, however, can be
attributed to local, state or regional participation, A region which
has drawn national acclaim because of its rapid growth and development
is the Southeast. A study of certain characteristics of the personnel
employed in libraries in the Southeast should make its contribution to
library literature by depicting the southeastern librarian as a whole.
As studies are being made of other geographic regions, such a study as
this can have its significance in the part it will play in a national
comparison of librarians by regions.
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Howard W, Od-um, in his book, Americain Regionalism, identifies 11
states with the Southeast. Only nine of these states are used in this
n
study,^ They and their population statistics for the year 1950 follow:
North Carolina had a popTolation of U,061,9295 Georgia, 3,UUU»5785 Virginia,
3,318,680j Tennessee, 3>291,7185 Alabama, 3,061,7U35 Kentucky, 2,9UIij8o65
Florida, 2,771,305; Mississippi, 2,179,911i and South Carolina, 2,117,027.^
Federal aid to libraries and scholarship grants have added to the
current e^^jansion of llbraiy facilities and services in the Southeast.
This expansion is only one aspect of the general growth and development of
the southeastern region.
Industry in this country is migrating westward and
southward with quickening speed. Once-rural frontier
regions now are becoming centers of manufacturing and
trade,^
Other reasons given for the change in the South's economic pattern
were (1) the establishment of the Tennessee Valley Authority which brought
new industry into the South; (2) the fact that Florida acquired new textile
mills, power plants, steel mills, factories and a lucrative msort business;
and (3) the fact that the per cent of non-farm employment increased in the
toward W. Odum and Harry Estill Moore, American Regionalism; A
Cultural-Historical Approach to National Integration,(New York: Henry
Holt and Company, 1938), p. 5214.*
2
In terms of library associations, Arkansas and Louisiana are
included in the southwestern region and were studied by Gloria Mitchell
Simmons, who did a companion study on southwestern librarians.
S. Bureau of Census, Seventeenth Census of the United States:
1950♦ Population, II.
^"TTest and South: New Industrial Empires," U. S. News and World
Report, XXXVII (July 30, 195ii), 68-69.
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nine southeastern states from a low of 6U.5 per cent in Kentucky to a
high of 117«U per cent in Florida.^
The librarian in the southeastern setting has been studied before.
Louis R. Wilson,^ in his book. Libraries of the Southeast, included a
chapter on "Library Personnel." In this chapter Wilson stated that,
along with the book collection as related to its peculiar purposes and
the policies under which the library is administered, the "personnel
which is responsible for bringing its patrons and books together" is
the sine qua non of good service. In 19li.9 Wilson found
...that the [southeastern] librarians are too few in
number, too many past middle age, too many without ade¬
quate preparation for their work, and most receiving
salaries not commensurate with their responsibilities...^
Since 19U9, many social and economic changes have taken place
in the Southeast and the whole library training program has been changed.
Many library schools have abandoned the traditional courses of general
technical training and have set up new courses for preparing librarians.
Most of them have begun to award a master's degree upon the completion
of a five-year program instead of the bachelor's degree formerly given
for the fifth year of work in library service.
Purpose and Scope
This study represents an attempt to obtain a picture of the
southeastern librarian by examining the biographies of all southeastern
^Ibid.
2
Louis R. Wilson and Marian A. Milczewski, Libraries of the South-




librarians included in lho*s Who in Library Service,^ a biographical
directory. Who’s Who in Library Service includes biographies of persons
engaged in professional work in libraries. It also includes the follow¬
ings
(1) persons active in such closely related fields as library
school teaching, bibliographical and editorial work; (2) libra¬
rians who retired in the past year; (3) others who have retired,
but who are still well-known in the profession through writing,
teaching, work in professional associations, or consultant ser¬
vice; (li) foreign librarians employed in agencies of an interna¬
tional character who are in the United States on a more permanent
basis. Library school graduates up to and including the class of
1953 are included.2
By analyzing the data extracted fi*om Who’s Who in Library Service
the writer hopes to prove the thesis (1) that the Southeast is producing
more qualified librarians and (2) that these better-trained librarians
are remaining in the southeastern area.
The limitations of the study may lie in the facts that;
1, Not all professionally employed southeastern librarians
have been listed in the publication.
2, Because of the time involved in compiling Who's Who in Library
Service, it was impossible to include the most recent data.
3, Many librarians included may have changed jobs since the
compilation was made.
Methodology
1. Each entry in Who's Who in Library Service was examined to





see if the biographee worked in one of the nine southeastern
states, a procedure which yielded a total of 1,0U0 names.
2. The biographies were examined and the following information
was recorded about each librarian:
a. Personal Characteristics: Place of birth was recorded in
order to determine the extent to which librarians native
to the region were employed in the same state or region.
Sex, age and marital status completed the types of
personal data.
b. Educational Qualifications: In recording information
about the educational qualifications the highest non¬
professional and the highest professional level of
attainment was recorded for each librarian.
c. Professional Elxperience: Data were collected to reveal
(1) the type of position held and (2) the type of
library in which the biographees were employed.
d. Professional Qualifications: (l)*Memberships in national,
regional, state, county and local professional organiza¬
tions were tabulated to reveal the southeastern librarians'
participation in such organizations. (2) The number of
librarians who were authors, editors and contributors to
professional and general publications was recorded in
order to show the extent to which southeastern librarians
produce or help to produce the materials of their trade.
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(3) Under additional qualifications, scholarships, fellow¬
ships, and honors and awards were noted.
3. The information obtained from the biographies was tabulated
and discussions of the characteristics of the librarians
and the extent to which they did or did not possess certain
professional qualifications are presented in Chapter II.
CHAPTER II
A DESCRIPTIVE BIOGRAPHICAL ANALYSIS OF PERSONS EMPLOYED AS
LIBRARIANS IN NINE SOUTHEASTERN STATES AS DRAWN FROM
MTRIES IN WHO»S WHO IN LIBRARY SERVICE, 1955
The portrayal of a particularized biographical characterization
featuring the typical librarian who is employed in nine southeastern
states, is the general aim of this chapter. Who*s Who in Library Service,^
was the source used for collecting information about the personal charac¬
teristics and the educational, experiential and professional qualifica¬
tions of librarians serving the Southeast in 195U» The section, ’'Colleges
2
and Universities," of the World Almanac, 1956, was used to identify
places of employment and schools attended.
Although no names are used in this work, the data were collected
in alphabetical order by the last names of the biographees. Such details
as library education, positions by type, professional writing, membership
in organizations, awards received and other significant details were
recorded on cards which were then arranged by state.
^Who’s Who in Library Service, op. cit.
2
"Colleges and Universities," The World Almanac and Book of Facts
for 1956, (New York: The New York World-Telegram, 19^6), pp. l:^7-*U75»
7
8
There are more than 11,000 sketches of librarians in the 1955
edition of Who's Who in Library Service.^ One thousand and forty, or
9»U per cent of the biographical sketches were identified as those
belonging to persons employed in the nine southeastern states used in
this study.
Georgia-employed librarians, with a total of 165 entries, were
in the majorityj perscais working in North Carolina were next with 159
entriesi the geographical distribution of the others was as follows:
Florida, lUSj Tennessee, lU2j Virginia, 132j Alabama, 107j Kentucky, 89j
South Carolina, 51 and Mississippi U? (see Table 1),
TABLE 1
NUMBER OF BIOGRAPHIES OF SOUTHEASTERN
LIBRARIANS ENTERED IN WHO'S WHO
IN LIBRARY SERVICE
State Number Per cent
Georgia 165 16






South Carolina 51 5
Mississippi 1+7 k
Total 1,01+0 100
%ho' s Who in Library Service, op. cit., p. x.
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Personal Characteristics
The personal characteristics of the librarians were investigated
in order to discover whether or not a general pattern covild be determined
relative to such individual characteristics as the librarians' tendency
to have come from outside the state of employment, from outside of the
region, or to have been bom in the state or region of present employment.
The age, sex and marital status of the librarians are other personal char¬
acteristics noted.
Distribution of 1,0U0 Southeastern Librarians
by Place of Birth and Place of Snployment
The number of librarians bom in the state of their employment
(iilO, or 39 par cent) plus the number of those bom in the other eight
southeastern states (261 or 25 per cent) equals 671, or Slj, per cent of
the sample. Only 30 per cent or 311i of the librarians were bom out¬
side of the Southeast. Fifty-five, or five per cent, of the places of
birth were not indicated (see Table 2).
Seventy-nine, or I4.8 per cent, of the 165 Georgia-en$)loyed libra¬
rians were bom in Georgia; U;, or 27 per cent, were bom in the South¬
east; while 36, or 22 per cent, were boro outside of the Southeast.
Six librarians did not indicate places of birth.
Seventy-four, hi per cent, of the 159 librarians working in
North Carolina were bom there; 35, or 22 per cent, were bom in the
Southeast; 39, 25 per cent, were bom outside of the Southeast; and 11
did not indicate place of birth.
TABLE 2
DISTHIBUTION OF l,OliO SOUTHEASTERN LIBRARIANS






Bom in State of
Employment





Number Per cent Nviraber Per cent Number Per cent Number Per cent
Alabama 32 30 38 36 3h 32 3 3 107
Florida 15 10 57 39 68 1^6 8 5 lli8
Georgia 79 ii8 hh 27 36 22 6 U 165
Kentucky it6 52 6 7 31 35 6 7 89
Mississippi 27 57 h 9 12 26 U 9 U7
North Carolina 7U U7 35 22 39 25 11 7 159
South Carolina 26 51 17 33 7 ll^ 1 .2 51
Tennessee 63 hh 27 19 U3 30 9 6 1U2
Virginia U8 36 33 2^ hh 33 7 5 132
Total
Per cent
lilO 261 31U 55 . 1,01;0
39 25 30 5 100
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Tennessee employed the next highest number of natives as libra¬
rians. Sixty-three, U; per cent, were bom in Tennessee and remained
there to workj 27> or 19 per cent, remained in the Southeast; or
30 per cent were bom outside of the Southeast and nine places of birth
were not indicated.
In Virginia, li8, or 36 per cent, of the 132 librarians were bom
in the state. Thirty-three, or 2^ per cent, were bom in the Southeast;
UU, or 33 per cent, were bom outside of the Southeast, and seven places
of birth were not given.
Forty-six, or $2 per cent of Kentucky’s 89 librarians wem
employed at home. Only six were bom in the Southeast; 31 librarians,
or 35 per cent, were bom outside of the Southeast and six places of
birth were not indicated.
In Alabama, 32, or 30 per cent of the 107 librarians were bom
in the state; 38, representing 36 per cent, were bom in the Southeast;
3I4., or 32 per cent, came from regions other than the Southeast. Three
places of birth were not indicated.
Mississippi en^jloyed the highest per cent of its native-born
librarians: 27, or 57 per cent of the U7 Mississippi-employed librarians,
were bom there. Four were bom in the Southeast and 12, or 25 per cert,
were bom outside of the Southeast. Four places of birth were not
indicated.
South Carolina followed Mississippi with 26 of its 5l librarians
being native-born; 16, or 33 per cent were bom in southeastern states
other than the state of employment and seven, or ll; per cent were bom
outside of the Southeast. One place of birth was not given.
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The figures for Florida differ more than for any other south¬
eastern state in that only 1$ of the 11^8 Florida librarians were bom
there, a figure which represents ten per cent of the total number
listed. While or 38 per cent, were bom in the Southeast, the
largest number, 58» or li6 per cent, of the librarians working in
Florida were bom outside of the Southeast.
Distribution of 1,0U0 Southeastern
Librarians by Sex and State
National statistics which list librarians by sex show that the
55j750 female librarians represent 89 per cent of the total and the
6,39h male librarians represent only 10.3 per cent of the nation's
librarians.^ The pattern of librarians employed in the southeastern
region does not vary too much from the national picture. Table 3 does
reveal, however, that the variation is significant in that 8li8, or 82
per cent, of the l,0i;0 southeastern librarians are women and 192, or
18 per cent, are men. This means that if the librarians in this study
are representative, there are almost eight per cent more men working as
librarians in the Southeast than is the national norm.
By state, the 32 men librarians workii^ in Florida represent the
largest figure, and Mississippi's four men librarians represent the
smallest number. Women librarians outnumber men librarians in Georgia
hy 139 to 26j in North Carolina 13li to 25; in Florida 116 to 32; and in
Tennessee, 113 to 29. Virginia's lOli women are nearly four times as
S. Bureau of Census, Statistical Abstract of the United
States: 1951i» (Seventy-fifth edition; Washington: Government Printing
Office, T^), p. 209.
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many as the 28 men. In Alabama the ratio of women to men is 79 to 28;
in Kentucky, 28 to 11; in Mississippi, U3 to four; while South Carolina
follows Mississippi closely with 1^2 librarians who are women and nine
who are men.
TABLE 3
DISTRIBUTION OF SOUTHEASTERN LIBRARIANS
BY SEX AND STATE
State Male Feraale Total Number
Number Per cent Number Per cent
Alabama 28 1U.5 79 9.3 107
Florida 32 16,5 116 ll^.0 1U8
Georgia 26 13.5 139 I6.1i 165
Kentucky 11 6,0 78 9.0 89
Mississippi U 2,0 h3 5.0 U7
North Carolina 25 13.0 131 16,0 159
South Carolina 9 5.0 1;2 5.0 51
Tennessee 29 15.0 113 13.3 ll»2
Virginia 28 1U.5 lOii 12,0 132
Total 192 8U8 l,0li0
Per Cent iHTo 82.0
Age Levels of l,OliO Southeastern
Librarians by State
Since the librarian's job requires persons with both the enei^
and the desire to improve their qualifications and skills in the library
profession, the age levels of the librarians in the Southeast were tabu¬
lated in order to indicate, to some extent, the librarians' potential
years of active service. The dates of birth were subtracted from 19$h»
the year in which the data were most current.
TABLE U
AGE LEVELS OF 1,0^0 SOUTHEASTERN LIBRARIANS BY STATE
Age Levels Alabama Florida Georgia Kentucky Miss. N. C. S. C. Tenn. Virginia Total Per cent
22-31 18 23 29 10 6 24 7 16 12 145 14
32 - 111 ....... 23 38 k2 19 12 41 20 44 35. 274 26
ii2 - 35 U7 30 li 41 16 48 48 321 31
52-61 9 18 22 10 h 17 3 12 14 109 11
62-71 3 3 9 6 3 8 2 8 3 45 4
72 & Over 1 • • # • • • • • • • • • 2 • • • 2 2 7 1
Ages not Given 18 21 16 14 11 26 3 12 18 139 13
Total 107 ll|8 165 89 47 159 51 142 132 1,040 100
H
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Of the l,0l|0 southeastern biographees found in Who*s Who in
Library Service, 139 librarians, or 13 per cent, did not have their
dates of birth published. It was found that 321, or 31, per cent, of
the librarians who were listed were between the ages of k2 and
More of the librarians in the Southeast were past the age of liO than
approaching it. Two hundred and seventy-four librarians, 26 per cent,
were between the ages of 32 and l|lj IkSt 111 per cent, ranged in ages
from 22 to 31J and 109, or 11 per cent, were between $2 and 61 years of
age. Librarians who were between'62 and 71 years of age nTombered 1|5,
or four per cent. In the 72 and over age group there were seven libra¬
rians representing one per cent of the total (see Table U).
Marital Status of 1,0U0 Southeastern
Librarians
Information about the marital status of the librarians was
gathered on the basis of the Insertion in Who’s Who in Library Service
of an "M” following the date of birth of a married man and the use of
’•Mrs." for women who are or have been married.^
Six hundred and twenty, or 60 per cent, of the librarians were
single; ^20, or 1|0 per cent, were married. Of the 620 single librarians,
67, or 11 per cent were men and 553, or 89 per cent, were women. Of the
married librarians men numbered 125, or 30 per cent, and women totaled
295, or 70 per cent. Sixty-five per cent of the 192 men were married and
35 per cent of the men librarians were single. The percentage figures
for the women librarians are reversed. They show that 65 per cent of the
\nio*s Who in Library Service, op. cit., p. xv.
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8I4.8 librarians who were women were single and 35 per cent were married.
Statistics on the marital status of the 1,0U0 librarians in this study
are arranged by state and sex in Table 5»
TABLE 5
MARITAL STATUS OF 1,0^0 SOUTHEASTERN LIBRARIANS
BY STATE AND SEX
Marital Status
State Married Single
Male Female Total Per cent Male Female Total Per cent
Alabama 12 3h h6 11 16 U5 61 10
Florida 19 5U 73 17 13 62 75 12
Georgia 17 Uo 57 lU 9 99 109 17
Kentucky 9 26 35 8 2 52 5U 9
Mississippi 3 ih 17 h 1 29 30 5
North Carolina 18 39 li7 11 7 95 102 16
South Carolina 3 Ih 17 h 6 28 3U 5
Tennessee 23 32 55 13 6 81 87 lU
Virginia 21 k2 63 15 7 62 69 11
Total 125 295 120 • • • 67 553 620 ' • • •
Per cent 65 35 Uo 35 65 60
Educational Qualifications of
Southeastern Librarians
In order to attend an accredited library school persons aspiring
to enter the profession of librarianship must have graduated from an
accredited four-year undergraduate college. Graduation from an accredited
library school equips today's librarians with the minimum requirements
for professional librarianship. Because this has not always been true.
17
college attendance without a degree and certificates are considered in
this study.
The education of librarians will be discussed under two headings:
(l) Under non-library education figures were tallied for those degrees
which were not indicated, those persons who had attended college but had
not received degrees, bachelor’s degrees, work beyond the bachelor's
degree, master’s degrees and doctoral degrees. Where subject areas were
given for work beyond the bachelor’s degree, fields of concentration
were recorded. (2) Statistics for library education were recorded
according to those degrees not indicated, certificates, library school
attendance but no degree, bachelor’s degrees, study beyond the bachelor’ s
degree, master’s degrees, education beyond the master’s degree and doctoral
degrees.
Non-Library Education
Many persons who began their careers in other fields discovered
that their previous training coxild be an asset in the field...of library
science. The extent to which the librarians held degrees other than
those in the library field may be observed in Table 6 which shows that
most of the librarians had earned the bachelor’s degree or above.
Thirty-nine, or four per cent, of the biographies did not contain infor¬
mation about the non-library education of the individuals in the study f
21, or two per cent, attended college, but did not indicate that degrees
were received; 681, or 65 per cent, of the librarians held bachelor’s
degrees; 119, or 11 per cent, had done work beyond the undergraduate
TABLE 6
NON-LIBRART EIWCATICN OF l,OliO SOUTHEASTEHN LIBRARIANS
State
Educational Level
Not Indicated Attended College Bachelor's
Beyond
Bachelor's Master's Doctoral Total
Alabama 3 • « • 73 8 20 3 107
Florida ........ 1 98 13 28 3 1U8
Georgia 9 3 120 ll 18 1 165
Kentucky 1 1 Ul 30 12 h 89
Mississippi 1 2 29 li 11 • • • U7
North Carolina .... 8 3 95 27 21 5 159
South Carolina .... • • • 1 31 5 Ih • • • 51
Tennessee 3 2 102 9 22 h 1U2
Virginia 9. 8 92 9 12 2 132
Total
Per cent .....
39 21 681 119 158 22 1,0U0
U 2 65 11 15 2 • • •
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degree level; while 158, or 15 per cent, of the librarians had earned
master's degrees; as many as 22 persons had been awarded degrees on the
doctoral level. Although in no state is it possible to report that all
librarians hold degrees of bachelor's or above, the percentage of those
persons who have met the minimum requirements is highj 90.1;, represent¬
ing 980 of the l,0i;0 biographees.
Sub.ject areas of concentration.— An examination of the 121
varied titles for the courses of study listed for persons who had done
work beyond the bachelor's degree points up the fact that many indivi¬
duals pursuing certain content areas were attracted to the field of
library science. The course titles were grouped under three main head¬
ings: : the Humanities, the Sciences and the Social Sciences.
More individuals who were ejjploring the Social Sciences were
attracted to the library field than from any other area. Seventy libra¬
rians had done work in the following fields: economics, two; education,
23J history, 32; law, six; political science, two; psychology, two; and
social science, three.
The Humanities was the division of knowledge which contributed
the next highest number of librarians. Such rare courses as Latin
Paleography, Latin and Archaeology, Old Latin, Linguistics, and romance
languages were grouped as language. The 1;9 courses were grouped under
Humanities as follows: English, 22; fine arts, one; language, 16;
literature, five; music, two; speech, one; and theology, two.
Persons who had prepared themselves with scientific backgrounds
were conspicuously few. Only two science areas were represented by
two librarians: one in biology and one in mathematics (see Table ?)•
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TABLE 7
GRAHJATE SUBJECT AREAS LISTED FOR SOUTHEASTERN LIBRARIANS
Subject Area Number of Librarians Per cent



















Total Areas Listed 121 100
Library Education
The type of award received for the completion of systematic
library training has developed from the certificate, which was earned
after a period of apprenticeship in a library, to the bachelor’s degree
in library science awarded to persons educated in professional schools,
to the master's degree in library service and the doctoral degree which
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may be earned by the successful completion of specified requirements at
a limited number of universities.
The extent to which librarians have taken advantage of the
improved programs of study for professional librarianship is indicated
in Table 8 which brings out the fact that 814,9 librarians had earned
professional degrees on the bachelor's level and above. This number
represents 82 per cent of the l,0l40 librarians in this study. One
hundred and twenty-three, or 11 per cent, of the biographies did not
contain information about the library education of the biographeesj I49,
or five per cent, of the librarians were still holding only the certi¬
ficates which they had earned; and 19 had attended libraiy schools but
gave no indication of having earned a degree. Bachelor's degrees earned
totaled $66, or $h per cent, for the l,0l40 librarians in this study;
persons who had studied beyond the bachelor’s level numbered 27, or
three per cent; while librarians who had been awarded the master's
degree in library service totaled 2U0, or 23 per cent. Only six libra¬
rians had studied beyond the master's level; ten librarians in the sample
held degrees at the doctoral level.-
Professional Experience
The types of libraries in which southeastern librarians worked
were grouped according to school, college, state agencies, special and
public. Accounted for also was the number of librarians who had
retired.
An libraries above the secondary level which were connected
with institutions engaged in academic pursuits were called college
TABLE 8













Alabama 3 6 7 kQ 2 37 h • • * 107
Florida 16 3 1 19 5 U3 • 00 1 lli8
Georgia ' 13 11 3 19 6 50 2 1 165
Kentucky 18 6 1 50 1 13 • • • 0 0 0 89
Mississippi 6 2 27 • • • 12 \ 0 • 0 0 0 0 hi
North Carolina 18 6 • • • 101 3 26 0 0 0 5 159
South Carolina 10 h 1 28 3 5 0 0 0 • • • 51
Tennessee 15 7 3 80 3 31 • • • 3 lii2
Virginia 20 8 3 Ih li 23 • • • 132
Total 123 h9 19 566 27 2U0 6 10 l,0li0
Per cent 11 5 2 51; 3 23 .6 1 • • •
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and university libraries. More southeastern librarians were employed
in these academic libraries than in any other type. College and univer¬
sity libraries employed or k3 per cent, of the librarians in the
southeastern sample. Seventy of North Carolina's 1^9 librarians, 69
of Florida's ll;8 librarians, 61; of Virginia's 132 librarians, 63 of
Georgia's 165 librarians and $0 of Tennessee's ll|2 librarians were
employed in college and university libraries. In other states libra¬
rians working in colleges were represented as follows; Alabama, li7j
Kentucky, 37j South Carolina, 2U and Mississippi, 23.
Librarians serving the general reader in town and city libra¬
ries, on bookmobiles serving regions and counties, or in branch and
main libraries, were counted as working in public libraries. Libra¬
rians serving in public libraries numbered 216, or 21 per cent, of the
sample. Georgia and North Carolina show 37 public librarians eachj
Tennessee's public libraries employed 31 of the sample; Florida and
Virginia's public librarians numbered 28 each; 19 public librarians
were listed for Kentucky; l5 for Alabama; 11 for Mississippi and 10
for South Carolina.
Librarians employed in any library connected with institutions
concerned with the elementaiy and secondary training of pupils were
considered as working in school libraries. One hundred and seventy-two,
or 17 per cent, of the southeastern librarians were working in schools.
Among the lli8 biographees for Florida there were 33 school librarians;
of Tennessee's 1^2 librarians, 29 were employed in schools; 27 of North
Carolina's 159 librarians; 21 of Kentucky's 89; twenty each of Virginia's
132 and Georgia's 165; and lU of Alabama's librarians were school-employed.
TABLE 9
EMPLOYMENT OF SOUTHEASTER LIBRARIANS BY TYPES OF LIBRARIES
Type of Library
Total Per centAla. Fla. Ga. Ky. Miss. N. C. s. c. Tenn. Va.
College and University i^7 69 53 37 23 70 2h 50 6h ltl7 h3
Public . 15 28 37 19 11 37 10 31 28 216 21
School . lli 33 20 21 • • • 27 8 29 20 172 17
Special 31 12 30 10 6 15 5 27 17 153 Ih
State Agency . • • • h 11 2 6 h h 3 1 35 3
Retired • • • 2 h • * • 1 6 0 0 0 2 2 18 2
Total 107 1U8 16$ 89 U7 159 51 ll;2 132 l,0lt0 100
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No school librarians for the state of Mississippi were included in
Whn*s Who in Library Service*
Librarians serving historical societies, associations, clubs,
bookshops, newspaper firms, churches, military bases, scientific pro¬
jects and commercial firms were grouped as special librarians. These
represent 152, or 11; per cent, of the l,0l;0 librarians of the Southeast.
Alabama led the other states in the employment of its 107 librarians in
31 libraries which were of a special nature. Twenty-four of the 31
special libraries were military. Georgia followed Alabama by employing
30 of its 165 librarians in special libraries} while the number of libra¬
rians working in special libraries included 27 for Tennessee, 17 for
Virginia, 15 for North Carolina, 12 for Florida, ten for Kentucky and
five for South Carolina.
Librarians working in the other types of libraries were less
representative: only 35» or three per cent, were working in state
agencies. Eighteen, or two per cent, were retired (see Table 9).
Types of Positions Held by
Southeastern Librarians
Positions held by southeastern librarians represent job names
peculiar to the average library. Persons whose titles suggested jobs
of authority were listed as administrators only if listings appeared
to mean that the librarian was in charge of the library as a whole.
Department heads were counted with the names applicable to. their depart¬
ments. These were catalogers, circulation librarians, librarians who
had no particular department assignment, acquisitions librarians,
periodicals librarians and reference librarians.
TABLE 10
TYPES OF POSITIONS HELD BY SOUTHEASTERN LIBRARIANS
Types of Positions State
Total Per centAla. Fla. Ga. Ky. Miss. N. C. s. c. Tenn. VaT
General Librarians 62 79 h6 22 71 31; 81; 61; 515 50
Administrators 10 2h hh 11 8 35 3 19 18 172 17
Catalogers lU 22 Ih 8 h 17 1; lU 18 115 11
Reference Librarians lU 11 6 9 3 8 2 8 15 76 7
Educators for Librarianship . 3 12 7 U 7 1 7 2 1;8 5
Circulation Librarians .... 3 2 h 2 5 3 3 3 30 3
Other • • • 3 3 3 1 7 3 1 5 26 2
Acquisitions Librarians . • • U ? 1 1 1 1 3 1; 25 2
Periodicals Librarians . . . 3 1 2 1 2 • # # 1 1 16 1
Retired Librarians • • # 2 k • • • 1 6 • • • 2 2 17 2
Total 107 lh8 165 89 kl 159 51 ll;2 132 i,oUo 100
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A few biographees, though holding library degrees, were employed
in positions not classified as those of librarians. These positions,
along with those of librarians holding specific job titles not elsewhere
mentioned, were counted as "other.” Some of the job titles included in
this group were business manager, bibliographer, curator, archivist,
field representative, college director and executive secretary.
Librarians whose job titles were not directly related to speci¬
fied departments were in the majority with ^1$, or ^0 per cent, of the
total san^Jle. Librarians in administrative positions included heads,
chiefs, deans, supervisors, consultants, managers, directors and libra¬
rians in charge. They numbered 172, or 17 per centj catalogers numbered
115, or 11 per cent, of the l,Olj.O southeastern librariansj reference
librarians numbered 76, or seven per centj while persons engaged in
educating librarians numbered 1^8, or five per cent. Circulation libra¬
rians were 30 in number. Twenty-six, or two per cent, of the librarians
were counted as holding jobs not classified as librarians in nature or
with titles so specialized as to need Isolation from the tern librarian.
All librarians assigned to the job of obtaining books were considered as
acquisitions librarians and nximbered 25, or only two per cent of the
1,014.0 librariansj while librarians working with serials and magazines
were 16, or one per cent. Seventeen librarians had retired. For a
numerical breakdovm of librarians by position and state, see Table 10.
Professional Qualifications
The earmark of professional librarianship is the extent to which
librarians participate in the organizations and groups designed to
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promote, guide, stimulate and assure professional grovsth, and the extent
to which there is interchange of ideas through professional organs and
meetings.
Professional organizations, as pointed out by Wilson,^ have on
the local, state and regional levels, cooperated in securing support
for the improvement and extension of service through school, public,
college and university libraries.
■While southeastern librarians were members of many organizations
directly related to their particTilar interests, a representative number
belonged to the American Library Association, The Southeastern Library
Association and to their own state library associations. Some librarians
belonged to county and local library organizations; but except for
Florida's 12 county memberships, Georgia's 22, Tennessee's 17 and
Kentucky's nine city memberships, there was not a representation recorded
on the county and local levels.
Holding memberships in the American Library Association were
662 librarians; this number represents 6U per cent of the l,0l;0
southeastern librarians. Alabama's 76 per cent, or 81 of its 107
librarians, denotes the highest degree of participation, by state.
Librarians in the other eight states were numerically represented in
the American Library Association as follows; Georgia, 119 of 165, or
72 per cent; Kentucky, 62 of 89, or 70 per cent; South Carolina, 36 of
5l, or 67 per cent; North Carolina, 100 of 159, or 63 per cent;
Louis R. Wilson and Marian A. Milczewski, Libraries of the
Southeast, op. cit., p. 2U2.
29
Mississippi, 29 of k7f or 61 per centj Tennessee, 8ii of II42, or 59 per
cent; and Virginia, 61i of 132, or 1;8 per cent.
State library association memberships amounted to 602, or 58
per cent, of the l,0l;0 southeastern librarians. More of North Carolina's
159 librarians, 110, or 69 per cent, belonged to the state associations.
Of Florida's lUS librarians, 103 or 6? per cent were members of the
Florida Library Association; 30 or 61| per cent of Mississippi's h7
librarians were members of the state group; while other state organiza¬
tions had the following enumeration of librarians: 63 per cent or 67 of
Alabama's 107 librarians; 63 per cent or 32 of South Carolina's libra¬
rians; 62 per cent or 88 of Tennessee's ll;2 librarians; 61 per cent or
80 of Virginia's 132 librarians; and 56 per cent or 92 of Georgia's 165
librarians.
Only 275» or 26 per cent of the region's sample were members of
the professional organization for southeastern librarians. Georgia
librarians were in the majority with 73} or UU per cent of the 165 total.
Percentage figures of the participation of librarians from the .other
states ranged 30 for Alabama and Mississippi; 29 for North Carolina;
25 for South Carolina and Tennessee; 19 for Kentucky; 17 for Virginia;
and 16 for Florida.
Eighty-two, or eight per cent of the southeastern librarians,
belonged to the Special Libraries Association. One hundred librarians
were members of the National Education Association; 20li librarians
belonged to state educational associations and 165 belonged to the
American Association of University Professors and the American Association
of University Women. These figures represent 10, 19, and 15 per cent of
the sample's total (see Table 11).
TABLE 11




ALA^ SELA^ State Special NEA° State AAUP^
AAUWNumber Per cent Number Per cent Number Per cent Number Per cent
Alabama 81 76 32 30 67 63 26 21; 13 18 21;
Florida 89 60 23 16 103 67 8 5 18 25 18
Georgia 119 72 73 U; 92 56 Ik 8 9 1;0 30
Kentucky 62 70 17 19 • • • • • • 3 3 10 22 10
Mississippi 29 61 lU 30 30 61; • • • • • • 5 8 19
North Carolina 100 63 l;6 29 no 69 13 8 11; 25 17
South Carolina 67 13 25 32 63 • • • • • • 7 13 11
Tennessee Bh $9 3? 25 88 62 12 8 19 36 21
Virginia 6h 18 22 17 80 61 6 5 5 17 lU
Total
Per cent
662 275 602 82 100 201; 165




'Werican Association of University Professors
American Association of University Women
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Number of Southeastern Librarians
Making Literary Contributions
Southeastern librarians produced -written work in series, wrote
or collaborated in the writing of books and other reading materials,
conpiled bibliographies, designed charts, were editors of professional
organs and contributed to both library and non-library periodicals. In
almost every case cited concerning periodical contributions, it was
stated that the librarian had contributed to "professional and other"
periodicals.
Table 12 gives a numerical picture of southeastern librarians
as authors and co-authors, editors, and contributors to periodicals.
As authors and co-authors, southeastern librarians ntimbered 93. There
were 30 editors. Contributors to periodicals numbered 273* Three
I hundred and ninety-six librarians were listed as having done some type
of literary work.
North Carolina librarians were the most prolific writers.
Fifty- three of them contributed to professional and other periodicalsj
2h were authors and co-authors and eight were editors. From the sum of
l,0i;0 librarians in the southeastern states, Florida produced h$
periodical contributors, nine authors and four editorsj Georgia, lil
contributors to periodicals, eight authors and five editors; Tennessee,
36 contributors to periodicals, 16 authors and co-authors of books, and
no editors. Alabama's biographies contained 21 who had contributed to
professional and other periodicalsj 18 who were authors and co-authors
of books and other types of literature and two who were editors; 22 of
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Vii^inia's biographees were contributors to professional and other
periodicals^ eight irere listed as authors or co-authors, three were
editors; 21 of Kentucky’s librarians had written for publication in
periodicals, six were authors or co-authors and five were editors;
while Mississippi listed ten contributors to periodicals, three who
were authors and co-authors and one librarian who had done an edi¬
torial assignment. South Carolina’s ten contributors, one author
and two editors conclude this literary pattern, which may be seen in
Table 12.
TABLE 12






Authors and Co-authors Editors
Alabama 35 18 2
Florida 15 9 U
Georgia lA 8 5
Kentucliy 21 6 5
Mississippi 10 3 1
North Carolina 53 2h 8
South Carolina 10 2 1
Tennessee 36 16 « « •
Virginia 22 8 3




Listed as items of interest about southeastern librarians were
the facts that a librarian had seized on the Whitehouse Commission on
Education, one librarian was Woman of the Year in her cityj another was
cited for service to the state in which he was employed. Two librarians
had worked in Japan, one as a director of the United States Information
Service Libraries and one as an instructor of library science. Fellow¬
ships were granted to two southeastern librarians by the Rosenwald Fund;
to three librarians by the General Education Board and to two librarians
by the Carnegie Corporation and the Guggenheim Fund, respectively.
Cbe librarian was a Fulbright lecturer and another the receiver of the
Fulbright Award, The Noyes and Lippincott awards were listed as having
been won by one librarian for each award.
Memberships in such honor societies as Beta Phi Mu, Pi Gamma
Mu, Pi Lambda Theta, Pi Beta Kappa, et cetera, were tabulated. The 91
librarians who belonged to them were analyzed by age levels and by
types of libraries in which they were employed. Table 13 reveals that
more of the librarians belonging to honor societies were between the
ages of U2 and $1 and that ^0 of the 91 members worked in college
libraries} 17 worked in schools} ten worked in public libraries} nine
were eitgsloyed in special libraries} and four worked in state agencies.
TABLE 13
NUMBER OF SOUTHEASTEHI LIBRARIANS BELONGING TO HONOR
SOCIETIES BY TYPES OF LIBRARIES AND AGE LEVELS
Age Levels
Nuniber of Librarians Holding Honor Society Memberships Total
Types of Libraries Retired
College School Public Special state Agency
22-31 6 • • • 3 3 • • • • • • 12
•••••••1CM 11 3 • • • 2 2 • • • 18
h2 11 6 6 2 1 • • • 26
52-61 8 1 2 • • • ♦ • • 16
62-71 2 • • • • • • • • ♦ • • • 1 3
Not Given 12 3 # • • • • « 1 • • • 16
Total 50 17 10 9 h 1 91
CHAPTER III
SUMMARY AND CCNaUSIONS
By collecting personal, educational and professional information
from biographies of the southeastern librarians contained in Who*s Who
in Library Service, 19^5> the writer had hoped to show by numerical
discussion that the pattern of librarians was affected by the general
growth and improvement of cultural and economic activities in the
Southeast. This was to be done by forming a statistical picture of the
librarians in the Southeast.
The fact that the study covers a period which is transitional
in tone, i. e., more schools and libraries were being built and more
industries were being moved to the Southeast, means that mother study
in a year or two would probably give a much brighter picture.
Almost ten per cent of the more than 11,000 librarians whose
biographies appear in lifho*s Who in Library Service were found to be
working in the Southeast. Table lit contains a line graph which gives
in percentages the ntunber of entries found by state plus a summary of
other characteristics tabulated in this study.
Statistics gathered on certain characteristics and qualifications
of southeastem librarians revealed that the majority of the librarians
were bom in the Southeast; that in age, they were past 1;0; and that the
majority of them were unmarried women. Southeastem librarians possessed
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TABLE lli
CHARACTEKTSTICS OF l,0l;0 SOIJTHEASTEHN LIBRARIANS
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academic preparedness both from a general and a professional stand¬
point. Their professional experiences varied but tended more toward
the academic. Over half of the librarians possessed professional
qualifications such as memberships in national and state organizations.
Of the IjOliO southeastern-employed librarians found, 671 were
bom in the Southeast. A significant variation in the pattern, however,
occurred in the case of Florida's ll;8 librarians} only 15 were bom in
Florida. This picture is revealing since it is only in the last few
years that Florida has begun a vigorous program for improving its educa¬
tional facilities. By offering attractive salaries and ideal geographic
features Florida has been able to influence qualified personnel from
other southeastern states and from other regions to accept positions
there.
Although many southeastern librarians were still past middle
age, the majority of them did fall in the h2-5l age group. This means
that there will be more than enough librarians to replace the 16 per
cent who have retired or who will retire in the next four to ten years.
Seventy-one per cent of the 1,01^0 librarians were younger than 51 years
of age. Since 82 per cent of the librarians had received professional
education beyond the bachelor's degree level, it is probably safe to
assume that they have chosen librarianship as a permanent profession.
The above discussion brings about the generalization that
southeastern librarians are young enough to serve in the field a
minimum of from four to more years.
A majority of the southeastern librarians were women. TIVhen the
statistical results were compared with national totals, however, the
Southeast employs about eight per cent more men than is the Country's
norm. That the Southeast is attracting industries which require special
research and which offer attractive salaries, and that the number of
administrative positions to which men are usually mors welcome, are
facts which might have some bearing on the Southeast's being slightly
ahead in attracting male librarians.
The statistical picture shows that more, 60 per cent, of the
southeastem librarians are single. The percentage figures for men
and women, married and single librarians are evenly out of proportion
to what some might consider ideal. Sixty-five per cent of the male
librarians are married, 35 per cent are single j and 35 per cent of the
women librarians are marriedj while 65 per cent of them are single.
Since single librarians might also possess singleness in dedication to
the profession, this information need not have negative connotations
for the library profession..
Academically speaking, southeastem librarians are highly
qualified from both the non-library and professional education stand¬
point. Ninety-three per cent of the librarians held degrees in the
non-library category} while 82 per cent of the l,0li0 librarians held
degrees awarded for study in the field of library science. Several
factors might have a bearing on the high number of librarians with
degrees. The generosity of such corporations as the Carnegie Corporation,
the General Education Board and others, the accessibility of institu¬
tions for training librarians, and the fact that those persons entering
the Southeast to work are ejqsected to hold degrees which qualify them
for various library positions, probably help to explain this picture.
Librarians are employed in all of the types of positions with
which this study was concerned. The fact that more librarians work in
colleges and universities is substantiated by the number of administra¬
tors, catalogers and reference librarians. Fewer librarians were
assigned departmental titles of circulation, acquisitions or order,
periodicals or serials librarians. Nor were the librarians grouped
under broader headings such as Readers' Advisory Service, Technical
Services and Special Services. In 50 per cent of the cases the title
"librarian" was the only one used.
Qualified librarians in colleges are prerequisite to accredi¬
tation by evaluating agencies. This may account, in part, for the fact
that ii3 per cent of the l,Oii.O librarians work in colleges and universi¬
ties. States such as Florida, Georgia, North Carolina, Tennessee and
Virginia, have outstanding institutions of higher learning where more
of their librarians are employed. Alabama has the Air Force Command at
Maxwell Field, Atlanta is the seat of federal activities in the South¬
east; while Tennessee has its Oak Ridge Atomic Ehergy Project and
Tennessee Valley Authority. These three states led the others in the
number of librarians employed in special libraries.
Majors and minors in undergraduate college, for the most part,
were not specified in Who's Who in Library Service. Work beyond the
bachelor's degree done by southeastern librarians shows that the
librarians concentrated in subject areas more related to the Social
Sciences and Humanities. Only two per cent of the biographies listed
graduate work in the field of Science. There is not enough information
about the training of librarians to draw conclusions concerning the
fact that many more libraries are employed in special libraries than
have pursued graduate knowledge in detailed subject areas.
More than half of the southeastern librarians belong to the
American Library Association and to their state professional group;
only 26 per cent are members of the region's professional group.
Considering the role of the professional organization, the number of
participants fall far below the ideal. Although more librarians belonged
professional organizations than not, the writer feels that the number is
not as representative as it should be. An inquiry into the reasons for
the lack of total participation would be a worthwhile contribution to
the library profession. Such a study could probably reveal means of
getting the library population conscious of the important role to be
played by professional organizations.
School and college librarians belong to national and state
educational groups by percentages of ten for the National Education
Association, 19 for state education associations and 15 for the American
Association of University Professors and the American Association of
University Women,
Nine per cent of the Southeast's biographies listed memberships
in honor societies for the librarians. The figures compare in propor¬
tion to the other findings in that more of these librarians who held
membership in honor societies work in colleges and more are between
h2 and ^1 years of age. Statistics show the two groups to be in the
majority in the totals. Other characteristics of interest were out¬
standing for one or two individuals and were not listed in enough
instances to show any trend#
As pointed out earlier, this study does cover a period noted
for its transitional features. For this reason the writer feels that
a thorough investigation into the entire library situation in the
Southeast would supplement and bring up-to-date the study made by
Wilson in 1.9h9* Such investigation should utilize primary instead of
secondary sources.
The findings, though not depicting ideal situations, are
brighter than many people would generalize. They will make foundations
for further studies. It is hoped that southeastern librarians Trill not
become complacent about those characteristics which are positive in
nature but that they Trill strive for the possession of more ideal and
efficient professional qualifications#
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